
Morgan County R-1 Schools 
701 N Oak, Stover, MO 65078 

Phone: (573) 377-2217 Fax: (573) 377-2211 
 

“The Bulldog Way” 
Striving for the Best, We Rise Above the Rest 

Matt Unger, Superintendent—(573) 377-2217 
Michael Marriott, High School Principal—(573) 377-2218 

Molly Roe, Elementary Principal—(573) 377-2219 

 

Position Title: Food Service Dishwasher  
Department: Food Service 
Reports to: Director and Superintendent  
 

Summary:   

A dishwasher of the Morgan County R-1 School District shall work in cooperation with other food 
service employees and custodians to provide appealing and healthy breakfast and lunch service for 
students and staff each day, in addition to maintaining a sanitary environment for the preparation and 
consumption of meals.   This position reports to and is subject to supervision and annual evaluation by 
the director and superintendent. 

Essential Duties and Responsibilities: 

 Operate dishwasher in a safe manner  

 Place clean dishes, utensils, or cooking equipment in designated locations. 

 Must stock supplies in serving stations, cupboards, refrigerators or salad bar as directed 

 Sweep and scrub floor including gyms and bleachers 

 Load and unload delivery trucks 

 Maintain satisfactory health, safety, and sanitation standards of all cafeterias. 

 Maintain good physical condition and neat appearance with ability to lift 50 pounds as needed. 

 Perform all duties in a safe manner while maintaining a safe working environment using safety 
materials issued by the District 

 Maintain a positive attitude of support for the district and its goals at all times while performing 
District work. 

 Continuous effort to improve operations and work processes to provide a quality food service 
program. 

 Perform such other tasks and assume such other responsibilities as may from time to time be 
assigned by assigned supervisor. 

Qualifications, Skills, and Abilities 

 Ability to lift objects 50 pounds or more. 

 Ability to follow directions. 

 Work well with others. 

 Possess an ethical and professional attitude toward colleagues and the policies of the district. 
 

Terms of employment 

This is a 175 day position.  Performance will be reviewed annually and recommendation for 
reemployment determined by May 15. 

 


